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Administration
Richard “Dick “ Hartmann, is
the new Economic Development Director for Burnett
County. Hartmann was born
and raised in the southeast Wisconsin city of Sheboygan, WI.
He attended the University of
Wisconsin-Whitewater where
he received a Bachelor of Science Degree in Geography with
an emphasis on community
planning.
“My major goal has always
been to make the world a better
place.” This included alleviating poverty by improving economic conditions – creating and
retaining meaningful employment opportunities and improving the overall quality of
life.
After completing his undergraduate degree and lacking
meaningful economic planning
and development experience,
he enlisted in AmeriCorps
“Volunteers In Service To
America (VISTA).”
VISTA is a unique Federal program dedicated to ending poverty by providing knowledge to
help develop community relationships, thereby generating
resources and empowering local residents and communities
to lift themselves out of pov-

erty. He was assigned to work
as a Physical Planner for the
City of Dayton, Ohio for the
Southeast Priority Board under
the U.S. Department of Housing and Urban DevelopmentModel Cities Planned Variations program.
After almost two years, Dick
worked in marketing aluminum extrusion products while
attending the University of
Wisconsin-Milwaukee in its Urban Affairs Program in the evenings.
While working and attending
graduate school, an opportunity in Community Planning and
Development became available,
under a six month contract,
with the Great Lakes InterTribal Council—a consortium
of eleven Tribal Nations, U.S.
Department of Housing and
Urban Affairs, and 701 Community Planning Program

working with two northwestern Wisconsin Tribal Governments. He was assigned to
work with the Lac Courte
Oreilles and St. Croix Chippewa Nations to develop an,
“Overall Economic Development Plan (OEDP),” for the nations.
The contract was extended and
eventually evolved into an annual contract with DHUD and
then with the U.S. Department
of Commerce – Economic Development Administration. At
that point, he was specifically
assigned through the consortium to work solely with the St.
Croix Chippewa Nation of Wisconsin.
His accomplishments while
with the St. Croix Tribe located
primarily in Burnett County,
were to complete an Overall
Economic Development Program and Annual Plan. This
action allowed the Tribe to
compete for Federal programs
and grant assistance to help implement the program.
Please take a moment to welcome Dick to our fantastic organization!

- Nate
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Sheriff’s Office

On Saturday, December 14th,
the Burnett County Sheriff’s
Office along with our local police departments hosted our 1st
Annual Shop with a Cop event.
Thirty-six children and approximately 45 police officers and
adult chaperones traveled to
Wal-Mart in Rice Lake, WI. The
children were given the opportunity to spend $100 each plus
pick out winter clothing items
as needed. We then traveled to
Hardee’s for lunch before

returning
home.
We are very thankful for the
outpouring of donations and
support that we have received
from the citizens and businesses of Burnett County. Without
your contributions, we would
not be able to make this event
possible. Thank you to Siren
Bus Company for your donation of a bus and driver, the
Wal-Mart staff for being so accommodating and thank you to
Hardee’s for offering us a

discounted
lunch.
There were not only countless
smiles on the children, but on
the adults as well. The Shop
with a Cop Program not only
offers a shopping experience
for youth, but it also builds
strong relationships between
today’s youth and law enforcement. Thank you again, and we
look forward to Shop with a
Cop 2020!
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Land Services
BCLRA DONATES TO THE
BURNETT COUNTY AIS
PROGRAM!

The BCLRA has been a strong
supporter of the AIS program
since its inception. They have
been a great resource for training events and have provided
On November 14, 2019, at the support through many educaNatural Resources Committee tional and outreach projects.
(NRC) meeting, the Burnett
County Lakes and Rivers Asso- In 2013, the BCLRA Board of
ciation (BCLRA) made a Directors established an annual
presentation of $500 to the donation of $500 to the AIS proAquatic Invasive Species (AIS) gram to help defray the cost of
Program. The check was re- a summer intern. The focus of
ceived by committee chairman, the summer intern is to address
issues with invasive species
Ed Peterson.
such as Purple Loosestrife, EurThe AIS Program was estab- asian Watermilfoil, and zebra
lished in Burnett County in mussels – to name a few. They
2006. This continuing effort is also conduct Clean Boats,
made possible through a grant Clean Waters invasive species
program offered through the inspections, sign inventories at
WI Department of Natural Re- the public accesses/landings,
sources. The grant application and work with the AIS Coordiprocess is very competitive – nator gathering data through
support from partner agencies lake surveys – which is used to
is a major plus when applying compile management plans for
for DNR funds.
the lakes.

Intern candidates are students
that are either college bound or
currently attending college.
Majoring in some area of natural resources is a requirement of
the intern program.
We would like to extend a sincere thank you to the Burnett
County Lakes and Rivers organization for their continuing
and far-reaching support!

Ed Peterson, Chair, NRC Committee (left) receives
donation from Roger Noe, President, BCLRA
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Health & Human Services
December is National Impaired Driving Prevention Month. Why? The season between Thanksgiving and New Year’s Day is what the National Association of Drug Court Professionals describes as “one of the deadliest and most dangerous times on America’s roadways due to an increase in impaired driving.” The U.S. Department of Transportation’s National Highway Traffic
Administration is joining forces with law enforcement nationwide during the 2019 holiday season
If you feel different, you drive different. Drive high, get a DUI. Agencies are stepping up enforcement
to put an end to drug impaired driving, showing zero tolerance to save lives.

Sobering Statistics
○ In 2017, 45% of the drivers killed in fatal crashes who were tested for drugs, tested positive.
○ NHSTA (National Highway Traffic Safety Administration) 2013/14 National Roadside Survey
of Alcohol and Drug Use by Drivers found that nearly one in four weekend nighttime drivers
tested positive for at least one drug that could impair their ability to drive safely.
○ If you think driving high won’t affect you, you are wrong: it has been proven that Tetrahydrocannabinol (THC) – the chemical responsible for most of marijuana’s psychoactive effects
slows reaction times, impairs cognitive performance, and makes it more difficult for drivers to
keep a steady position in their lane. This is a deadly combination.
○ Wisconsin has the ninth most arrests in the country for driving under the influence, according
to a study by SafeHome.org. The analysis by SafeHome.org found there are 406.2 DUI arrests
per 100,000 residents in Wisconsin. Meanwhile the national average is 309.8 arrests per 100,000
people.
○ 31% of traffic fatalities in Wisconsin include a drunk driver. Drunk driving kills more people
than murder, rape, aggravated assault, and burglary combined and still accounts for one third
of all traffic accidents according to SafeHome.org.
○ Despite attempts over the years to bring Wisconsin in line with the rest of the United States,
Wisconsin remains the only state where a first offense drunk driving conviction is considered a
civil violation rather than a crime. While Democratic Governor Evers has said he backs criminalizing first offenses as a deterrent, lawmakers argue that the move would clog state courts.
While progress is being made, Wisconsin was ranked the fourth most dangerous state for
drunk driving, drawing from multiple factors including the level of alcohol consumption, intoxicated driving laws, the cost of drunk driving fatalities and the number of drunk driving
arrests. Wisconsin ranked fifth for having the highest average blood-alcohol content – 0.2007
for drivers involved in fatal accidents. Wisconsin also slightly exceeded the national rate of 2.3
fatalities per 100,000 (Wisconsin’s rate was 2.4) involving drivers with blood-alcohol contents
above the .15%.
(Continued on Page 7)
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(Continued from Page 6)

Entirely Preventable
○ Choose a sober designated driver before you start drinking.
○ If you're feeling buzzed, you likely are over the 0.08 limit and should not drive.
○ Rather than risk an arrest, or even worse a crash, ask a sober friend to drive you home.
○ Save a life - don't let your friends drive drunk.
○ Some taverns and restaurants have programs to provide patrons with a safe ride home. Visit
www.tlw.org.
○ Report impaired drivers to law enforcement or call 911.
Burnett County offers an IDIP (Intoxicated Driver Intervention Program) which is geared for clients
with two or more OWI’s with the goal to provide early intervention and reduce the risk of further
OWI’s.
Contact Tessa Anderson, Coordinator @ 715-349-7600 ext. 1265.
tanderson@burnettcounty.org for further information.
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Child Support Agency
Consumer Credit Protection
Act (CCPA) and How it Affects Income Withholding Order (IWOs)
One question that we often get
from employers is “What if my
employee doesn’t earn enough
to make the full amount of
child support?”
The total amount withheld
from a paycheck may not exceed the federal CCPA limits
as specified on the income
withholding notice. The total
amount may include withholding under a notice other than
income withholding such as an
R&D Notice or National Medical Support Notice. The parent
will still owe any remaining

balance that is not withheld
and may request that the total
amount that is due be withheld, even if it exceeds CCPA
limits.
CCPA limits are:
 50% of disposable income if
the payer has a second family
and does not owe past-due
support.
 55% of disposable income if
the payer has a second family
and owes past-due support.
 60% of disposable income if
the payer does not have a
second family and does not
owe past-due support.

 65% of disposable income if
the payer does not have a
second family and owes pastdue support.
A "second family" is a spouse
and/or a child living with the
parent.

Disposable income is -The
part of earnings that remains
after deducting federal, state,
and local withholding taxes,
and Social Security/Medicare
taxes.
It is very important that employers know and follow these
guidelines so that payers of
child support have enough
money to support themselves
and possibly a second family.

