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Administration
I am pleased to announce that Burnett County will be implementing an Integrated Payables (IP)
program, in partnership with Bremer Bank and FIS, near the end of 2019. The IP program will allow Burnett County to submit our Accounts Payable batches electronically into the banking system.
The Treasurer’s office staff will no longer print and mail checks weekly. The system is flexible, and
allows us to process emergency payments on-site when necessary. FUN FACT: A recent Aberdeen
Group study found that the average business cost to process each outgoing check exceeds $10.00!
Vendors will have the choice of continuing to receive paper checks (mailed from a central processing center), or may enroll for direct deposit or ‘virtual’ debit card (vCard). Vendors can enroll
and update their banking information directly through the FIS secure portal at any time. Recipients
of electronic payments receive an email notice of the deposit with a link to a remittance advice (an
electronic check stub) providing the details of the payment.
Here are just a few features of the Integrated Payables system:

○
○
○
○
○

Direct deposit of employee expense reimbursements is available
Eliminates staff time spent printing, folding, stuffing, and mailing checks weekly
Each vendor chooses the form of payment to receive
Mailing addresses are USPS-verified, cutting mailing costs and returned mail
FIS performs follow-up on uncashed checks and unredeemed vCard payments

Preparing for this change also presents the perfect opportunity to review our current fiscal process,
so I strongly encourage County staff to present their ideas or make suggestions for areas we can improve or streamline. Staff will receive additional information during the implementation phase to
facilitate a smooth transition.

- Nate
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Child Support Agency
Income Withholding Orders
for Child Support
One of the most effective civil
enforcement tools available to
child support agencies is income withholding. Nationwide, 75% of child support is
collected in this process
through which a portion of a
noncustodial parent’s (NCP)
income is withheld by an income source such as an employer and forwarded to the
state to pay the NCP’s courtordered obligations. The policies that guide the implementation of income withholding
come from federal and state
requirements. The implementation of income withholding
dates back to 1965, but became
effective nationwide in 1990.
The Child Support Program
has partnered with employers
to collect child support for
families in two historically important ways: new employee
hire reporting and income
withholding. In accordance
with 42 U.S.C. §653a, each state
is required to have a State Directory of New Hires and every employer is required to report the hiring of a new

“employee” to that State Directory. Further, each state system
is required to send automated
income withholding notices to
employers of parents owing
support—found with datamatching from the State Directory of New Hires. However,
the current federal law does
not require employers to report
the
hiring
of
“independent contractors” to
the State Directory of New
Hires. Therefore, a growing
segment of the U.S. workforce
avoids child support enforcement because there is no automated income withholding
based on data matching for independent contractors with the
State Directory of New Hires.
The National Child Support
Enforcement Association
(NCSEA) is advocating for an
amendment to Title IV-D of
the Social Security Act to expand the new hire reporting in
order for child support agencies to swiftly and efficiently
collect child support from independent contractors. While
some states have enacted legislation to address this problem,
a more efficient approach is to
make minor—yet critical—

amendments to 42 U.S.C.
§653a. Noteworthy, the proposed change to federal law
would not require any systems
changes or enhancements in
order to collect, store, and use
the data from the State Directory of New Hires for the IV-D
enforcement functions.
Expanding the new hire reporting to include these
“independent contractors”
would increase the amount of
income for many low-income
families struggling to make
ends meet. This will affect millions of workers who are earning income as “independent
contractors,” either in addition
to or in substitution for income
earned as “employees.” One
study found that “[t]he expansion of nontraditional work is
the latest change with which
child support programs are
grappling.” With this ever
growing population of workers, this problem is only going
to increase making it harder
and harder for child support
agencies to collect child support for children and families,
unless this amendment is
passed.

See 45 CFR §303.100(e)(2) (requiring State agency to send income withholding order within two days after interface match with other
sources, including State Directory of New Hires).
1 Some news reports indicate that 40% of America’s workforce will be freelancers (“contingent workers”) by 2020, more than 60 million people; that number was 30% in 2006 when last counted by the federal government. See https://qz.com/65279/40-of-americasworkforce-will-be-freelancers-by-2020/.
2 Asaph Glosser & Justin Germain, Independent Contractors and Nontraditional Workers: Implications for the Child Support Program, MEF Associates, 2 (March 2019), https://childsupportresearch.org/files/ Independent_Contractors_and_Nontraditional_Workers_Implications_for_the_Child_Support_Program_5 08.pdf.
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Health & Human Services
This past month September 8th14th was recognized as National Suicide Prevention
Week and September 10th was
World Suicide Prevention Day.
The Burnett County Behavioral
Health Department would like
to take this opportunity to remind everyone that help is
available and that asking family, friends, and loved ones
about suicidal thoughts/
depression, although difficult,
is strongly encouraged. Giving a suicidal person the opportunity to express feelings
can provide relief and release
of negative feelings, and may
prevent a suicide attempt.

Suicide remains a significant
public health problem in Wisconsin, and nationwide.
In
2017, (the most recent year for
which full data are available)
47,173 suicides were reported,
making suicide the 10th leading cause of death for Americans (2nd for the young). In
that year, someone in the
country died by suicide every
11.1 minutes, with 1 of every
62 Americans being a survivor
of suicide loss. In Wisconsin
there were 926 suicides reported in 2017 and is the 9th leading cause of death.
If a situation arises where you
are planning to speak with
someone regarding thoughts
of suicide/depression here are
some suggestions:

When talking to a suicidal
person Do:
 Be yourself. Let the person
know you care, that he/she
is not alone. The right words
are often unimportant. If you
are concerned, your voice
and manner will show it.

 Listen. Let the suicidal person unload despair, ventilate
anger. No matter how negative the conversation seems,
the fact that it exists is a positive sign.
 Be sy m pat het i c , no n judgmental, patient, calm,
accepting. Your friend or
family member is doing the
right thing by talking about
his/her feelings.
 Offer hope. Reassure the person that help is available and
that the suicidal feelings are
temporary. Let the person
know that his or her life is
important to you.


If the person says things like,
“I’m so depressed, I can’t go
on,” ask the question: “Are
you having thoughts of suicide?” You are not putting
ideas in their head, you are
showing that you are con-

cerned, that you take them
seriously, and that it’s OK for
them to share their pain with
you.
When talking to a suicidal
person Don’t:
 Argue with the suicidal person. Avoid saying things
like: "You have so much to
live for," "Your suicide will
hurt your family," or “Look
on the bright side.”
 Act shocked, lecture on the
value of life, or say that suicide is wrong.
 Promise confidentiality. Refuse to be sworn to secrecy.
A life is at stake and you may
need to speak to a mental
health professional in order
to keep the suicidal person
safe. If you promise to keep
your discussions secret, you
may have to break your
word.
 Offer ways to fix their problems, or give advice, or make
them feel like they have to
justify their suicidal feelings.
It is not about how bad the
problem is, but how badly
it’s hurting your friend or
loved one.


Blame yourself. You can’t
“fix” someone’s depression.
Your loved one’s happiness,
or lack thereof, is not your
responsibility.
(Adapted
from: Metanoia.org)
(Continued on Page 4)
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HelpGuide.org suggests that:
If a friend or family member
tells you that he or she is thinking about death or suicide, and
suicide attempt seems imminent, call a local crisis center
(Burnett County 1-888-6366655), dial 911, or take the person to an emergency room.

Furthermore, it is reported that
despite the desire for the pain
to stop, most suicidal people
are deeply conflicted about
ending their own lives. They
wish there was an alternative
to committing suicide, but they
just can't see one. This only
reinforces the need to be proactive, talk with those around
you, and offer assistance in getting badly needed help.

Common Misconceptions
about Suicide
FALSE: People who talk about
suicide won't really do it.
Almost everyone who commits
or attempts suicide has given
some clue or warning. Do not
ignore suicide threats. Statements like "you'll be sorry
when I'm dead," "I can't see
any way out," — no matter
Wisconsin Home Energy
Assistance Program (WHEAP)
The Wisconsin Home Energy
Assistance Program (WHEAP)
provides assistance for heating
costs, electric costs, and energy
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how casually or jokingly said
may indicate serious suicidal
feelings.
FALSE: Anyone who tries to
kill him/herself must be crazy.
Most suicidal people are not
psychotic or insane. They must
be upset, grief-stricken, depressed or despairing, but extreme distress and emotional
pain are not necessarily signs
of mental illness.
FALSE: If a person is determined to kill him/herself,
nothing is going to stop them.
Even the most severely depressed person has mixed feelings about death, wavering until the very last moment between wanting to live and
wanting to die. Most suicidal
people do not want death; they
want the pain to stop. The impulse to end it all, however
overpowering, does not last
forever.
FALSE: People who commit
suicide are people who were
unwilling to seek help.
Studies of suicide victims have
shown that more than half had
sought medical help in the six
months prior to their deaths.

crisis situations. Operating
with federal and state funding,
the program provides assistance to households across the
state to help lower the burden
incurred with monthly energy
costs.

FALSE: Talking about suicide
may give someone the idea.
You don't give a suicidal person morbid ideas by talking
about suicide. The opposite is
true—bringing up the subject
of suicide and discussing it
openly is one of the most helpful things you can do. Source:
SAVE – Suicide Awareness Voices of Education

If you suspect someone is
struggling with depression, or
may be contemplating suicide,
please speak with them. Encourage them to seek help and
remind them that help is available.
Burnett County Crisis Line:
1-888-636-6655
National Suicide Prevention
Helpline:
1-800-273-TALK
(8255)
Burnett County Health & Human Services: 715-349-7600
911 for those in immediate crisis
Most types of fuel are eligible
to receive assistance. Whether
you use wood, propane, natural gas, electricity, or fuel oil to
heat your home, energy assistance is available if you qualify.
(Continued on Page 5)
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Health & Human Services
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Heating Assistance

is not intended to cover the en- holds selected for potential
tire cost of the non-heating weatherization services will be
costs.
contacted by the weatherizaThe amount of the non-heating tion agency. The agency will
assistance benefit varies de- then make arrangements to
pending on a variety of factors, have an energy auditor will
including the household’s size, look at your home to see what
income, and non-heating costs. can be done to make it more
In most cases the non-heating energy efficient. Weatherizaassistance benefit is paid di- tion services differ with each
rectly to the household energy home depending on how it was
built and its condition
supplier.

WHEAP assistance is a onetime payment during the heating season (October 1-May 15).
The funding pays a portion of
the heating costs, but the payment is not intended to cover
the entire cost of heating a residence. The amount of the energy assistance benefit varies depending on a variety of factors,
including the household’s size, Furnace Repair /Replacement
income, and energy costs. In
most cases the energy assis- Emergency heating system astance benefit is paid directly to sistance can provide services to
the household energy supplier. eligible homeowners if their
furnace stops working. This
Electric Assistance
may include payment for reYour household may be eligi- pairs or in some situations a
ble to receive a payment for total replacement of a nonnon-heating electric energy operating system.
costs through funding providWeatherization Assistance
ed by Wisconsin’s Public BeneThe weatherization program
fits.
helps reduce energy consumpWHEAP electric (non-heating) tion. If you are eligible for
assistance is a one-time benefit weatherization services based
payment during the heating on your WHEAP application,
season (October 1-May 15). your application information
The funding pays a portion of will be referred to the local
the household’s electrical (non- weatherization agency. Househeating) costs, but the payment
Household Size
1
2
3
4
5
6
7

Three Month
Gross Income
$7168.25
$9374
$11,579.50
$13,785.25
$15,991
$18,196.50
$18,610

How to Apply
Your household may be eligible for Wisconsin Home Energ y A ssist ance P r o gr am
(WHEAP) services based on a
number of factors. However, if
the gross income for your
household is less than the
amount shown on the following chart, you may be eligible
to receive assistance.
Burnett County Department of
Health and Human Services
will begin taking applications
for energy assistance beginning
October 1, 2019. Call 349-7600
to schedule an appointment.
Office hours are Mon-Fri. 8:30
a.m.- 4:30 p.m.

Annual Income
$28,673
$37,496
$46,318
$55,141
$63,964
$72,786
$74,440
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Land Services
5th GRADE
CONSERVATION DAY 2019
Crex Meadows
Wednesday, September 25
We had a beautiful sunny day
when 155 students, teachers,
chaperones, bus drivers, presenters and staff converged at
Crex Meadows for the
“Annual Conservation Day for
5th Graders”. This is a daylong
event sponsored by the County Natural Resources Committee (NRC) and the County
Land Services Department During the lunch hour the kids
(BCLSD).
played
“The
Water
Game”
(played
like
Jeopardy)
Students rotate through different sessions learning about with Dave Ferris, County Conconservation topics presented servationist.

by staff from the BCLSD, DNR
and NRCS (Natural Resource
Conservation Service). Topics
include: WI wildlife habitat;
soils & erosion; trees; geology,
forest fire safety; and aquatic
invasive species.

school winning the highly coveted traveling silver lunch box
stuffed full of candy. The winning school engraves their
name and date on the lunchThe kids then complete a quiz b o x , w h i c h h a s b e e n
on the sessions and are award- “traveling” since 1986.
ed prizes for the top scores.
The BCLSD would like to exAfter the quiz the students tend a HUGE thank you to the
participated in a scavenger various departments, individhunt with the top scoring uals, and educators who,
through their commitment to
educating our youth, have
worked so hard to make this
event possible.
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Forestry & Parks
Hello, my name is Sam Clair
and I am the new Forest &
Parks Assistant Administrator.
It took a little luck and some
hard work to land in Burnett
County. I grew up in northern
Dunn County and graduated
from Boyceville High. I attended UW-River Falls, where I
earned degrees in history and
horticulture. After graduation I
worked in agricultural development. First at a small university in South America, then
through the non-profit West
CAP in Glenwood City, and
finally as an extension agent in
Central America through the

US Peace Corps. After serving
two years in the Peace Corps I
finished a Master of Science in

forestry at Michigan Tech. My
first forestry job was in Washington State, where I collected
data for the national Forest Inventory & Analysis program.
After seasonal DNR positions
in Antigo and Grantsburg I
had the good fortune of being
hired by Burnett County.
Since moving back to the area I
have joined a baseball team,
but I am looking for other
ways to get involved this winter. I look forward to exploring the woods, rivers, and
lakes that Burnett has to offer.

We are hosting a PIE IN THE FACE FUNdraiser beginning
Wednesday, October 30th and ending after our
Benefits Fair November 13th.

Details on Page 8!
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As you are hopefully aware, the Sheriff’s Department is hosting its
1st Annual Shop With A Cop event this holiday season. We as an organization would like to support this program and the positive impact
it will have on our community and its youth.
We are hosting a PIE IN THE FACE FUNdraiser
beginning Wednesday, October 30th and ending
after our Benefits Fair November 13th.
Here is how it will work!
We have 5 very gracious folks that have volunteered to potentially “win” a pie in their face: Nate Ehalt, Jameson Wiltrout, Allison Fern, Laura Neve and Jeremy Burton. Please be sure to
thank each of them for being such good sports – and possibly even
threaten to make sure they “win”!
Tickets can be purchased in the Administration Office, the Sheriff’s
Office and at the Highway / Forestry Shop. Each ticket = 1 vote. If you
purchase more than one ticket, you can put all of your votes toward one
candidate, or you can split your votes up however you choose.
The PIE IN THE FACE will be awarded at our county in-service on January 20, 2020.

Thank you in advance for supporting this great cause!
Cash or CHECKS TO: Burnett County Sheriff’s Department
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Meet Our Lucky Contestants...
Jamey Wiltrout is the Chief Deputy for the
Burnett County Sheriff’s Department, which
serves our community and its residents by
ensuring public safety.

Laura Neve is the Director for the
Aging and Disability Resource Center
of Northwest Wisconsin, which serves
Polk County, Burnett County and the
St. Croix Chippewa Indians of
Wisconsin.

Nate Ehalt is the Burnett County Administrator , which
serves to coordinate and direct all administrative and
management functions of the county organization.

Jeremy Burton is the Highway
Operations Manager for the Burnett
County Highway Department, which
serves to provide for the maintenance
and improvement of our County roads.

Allison Fern is the Director of Health & Human
Services, which serves to promote the health, safety
and well-being of individuals and families with
community-based services.

