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Administration
As you are all aware, Burnett
County has engaged McGrath
Human Resources to assist us
in updating our current compensation system. Kicking off
this project March 25 and 26,
all Department Heads where
invited to meet individually
with McGrath to provide a review of how their department
operates and input on their positions. In addition, Department Heads were asked to
weigh in on what they felt
were comparable counties to
their operation.

tionnaire. For example, since
the County has several social
workers within the Children
and Families Unit of Health
and Human Services, and
since the responsibilities and
tasks of that position are the
same among those staff, only
one questionnaires is necessary
for that position. However, it is
our desire that all individuals
that hold that same title review
and provide comment so that
the questionnaire is as reflective as possible of the actual
duties and responsibilities.

Following the meetings, Department Heads were provided with a position questionnaire. All departments have
been instructed to have their
staff complete at least one
questionnaire for each position. This does not mean that
everyone will fill out a ques-

Once the questionnaire is completed every position will be
reviewed by a supervisor prior
to submitting the questionnaire to McGrath. Just so everyone is aware, nothing will be
changed by your supervisor on
what you identify in the questionnaire. These are due back

to McGrath by the 15th of
April, so please work with the
timelines that your Department Head provides you. Remember, this is your opportunity to provide information
on your primary duties and
responsibilities.
Once McGrath completes a review of the position questionnaires, they may need to sit
down with groups of nonsupervisory staff to better understand your positions or nuances identified. Should this
be necessary, we will be sure
to provide details in the coming months. The compensation study will take us several
months to complete, therefore
we will be sure to inform departments of information we
learn along the way. Thank
you!

-Nate
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Aging & Disability Resource Center

March 21, 2019

Dear Supporter of Strong Aging Policies:
The Wisconsin Aging Advocacy Network (WAAN) is preparing for the upcoming legislative
sessions both here in Wisconsin and nationally. It’s important for us to have a broad-based group of
individuals from throughout the state who are interested and able to engage in advocacy – in the
broadest definition of the term. This note provides a list of issues important to older adults as well as
some information and ideas about the types of activities for which we anticipate needing more voices. As we receive responses, we will be able to “sort” the responses by legislative/congressional districts as well as be able to identify who is represented by legislators on certain committees (e.g.,
Health or Aging, Budget) or in leadership positions.
We respectfully ask that you complete the form yourself AND ask your colleagues, Boards,
Advisory Councils, friends, etc., to complete it as well. Please note: completing the form does not obligate you to engage in any specific advocacy action on any particular issue (e.g., phone call, public
hearing testimony, e-mail, sharing information, etc.) Rather, when those of us who are tracking policy need a voice from a specific district on a specific issue, we’ll know to whom we can reach out and
ask whether you’d be willing to engage in a particular action about a specific issue, at a particular moment in the process. It may not be the right issue or the right time for you; if so, we’ll just keep you
on the list for another time.
NOTE: If you are employed, it will be up to the terms of your employment, your supervisor,
etc., as to whether or not you may – or in some cases are obligated to (i.e., under the Older Americans
Act) engage in advocacy on behalf of the older adults you serve. That is why the form begins with
questions about your employment situation. Also, regardless of your employment situation, you can
still provide information and education to elected officials about community needs, how the proposed budget or another bill might affect your community or other information, without asking them
to take a particular action.
Regardless of your employment status, the law very clearly permits you to contact your own
personal state Assembly Representative and state Senator about any issue. That is why the form asks
for your home contact information. Please be assured: we ask for your home address solely for the
purpose of determining your legislative district. We will never share your home information with
anyone and once we identify your legislators, we’ll delete your address from our spreadsheets.
Continued on Page 3
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What are the Issues? Here’s a very partial list of the kinds of issues WAAN has been involved with
in the past. On the form, you’ll be able to add on issues that you think are very important to older
adults.
STATE ISSUES: ADRCs; Adult Day Programs; Age Discrimination; Alzheimer’s and Dementia; Assisted Living; Benefit Specialists; Caregiving; Dementia Care Specialists; Elder Abuse; Energy Assistance; Estate Recovery and Liens; Financial Exploitation; affordable Housing; Health promotion; Insurance; Long-term care; Long-Term Care Workforce; Long-Term Care Savings Plans, Medicaid;
Nursing Home Rights; Nutrition programs; SeniorCare; Senior Centers; SNAP (Food assistance);
SSI; Taxes; Transportation; Volunteerism; Voting Rights; and MORE………………..
FEDERAL ISSUES: Age Discrimination; Elder Abuse/Elder Justice; Employment; Energy Assistance; Medicaid; Medicare; Nursing Home Rights; Older Americans Act, SNAP – Food Assistance;
Social Security; Taxes; Volunteerism; and MORE
What do we mean by “advocacy”? Here’s a sample list: What we need advocates to do will depend
on the issue, where it is in the legislative process at the time, and other factors. So for example,
sometimes we may need folks to show up at a listening session in the district; other times we may
need e-mails to key committee chairs, or something entirely different. Here are some examples:
○ Call your legislator(s) or the Governor in their Capitol office in Madison and urge support/
opposition on a particular issue or bill.
○ Send your legislators or the Governor an e-mail urging support/opposition on a particular issue
or bill.
○ Write a letter to your legislators or the Governor urging support/opposition on a particular issue
or bill.
○ Provide testimony (short comments, usually under 3 minutes) on a particular issue or bill at a
Listening Session, budget hearing or other hearing in driving distance from your home or office. This may include simply explaining the impact a bill may have on the population you serve
or your community, without taking an actual position.
○ Share WAAN’s position papers identifying needs or issues.
○ Invite your legislators to visit your agency or organization or program, so that they can see how
funded services assist older adults.
○ Ask your legislators to meet with you and others you’d gather for a meeting when the legislators
are home in the district.
○ Come to Madison to meet with your legislators in their Madison office.
○ Attend Aging Advocacy Day – May 14, 2019 !!!
○ Provide verbal testimony (comments, usually under 3 minutes) at a hearing in Madison or send
written comments – either asking them to take a position or simply explaining how the issue affects older adults in your community.
○ Contact others (co-workers, friends, family) who also live in the legislator’s district and ask them
to make a phone call, send an e-mail, or other of the above activities.
Continued on Page 4
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○ Send a WAAN-prepared press release to a local news contact – potentially including a quote
from you
○ Send a WAAN-prepared (or your own original) Letter to the Editor and to a local paper
○ Send a WAAN-prepared (or your own original) Opinion Column to a local paper
○ Respond to a reporter’s question
○ Other……
WAAN will help prepare you for advocacy. Whether or not you have ever engaged in any advocacy
activities before, the Wisconsin Aging Advocacy Network (WAAN) will happily help you prepare
for these activities so that you are comfortable in doing so.
Here are some examples of ways WAAN will help prepare you. WAAN can:
draft an invitation and follow-up to an elected official, asking him or her to visit your agency or organization and see the great work you are doing (e.g., visiting your adult day program, nutrition site
or a health promotion program, riding along with home-delivered meal delivery, attending a dementia support group, etc.)
prepare short talking points on a particular issue
provide you with a phone script to read when you call a legislator’s or the governor’s office
draft a sample e-mail for you to revise to your comfort level and then cut and paste into an e-mail
help you draft short testimony (simple comments) about one or more issues to present at a budget
hearing or listening session near you, or a legislative hearing
role-play an actual face-to-face meeting with a legislator
provide you with sample follow-up language for a follow-up phone call or e-mail after a meeting
with a legislator or a phone call message left with the legislator
conduct in-person training for you and other members of your agency or organization
So, thanks for completing the form to let us know you’re willing to receive information about advocacy issues, learn about them and then consider taking an advocacy action, so that we can develop
our list of voices for aging issues. Please share this e-mail and its link to the form with other colleagues, friends, family….
Here’s the link to the form: https://wiha.wufoo.com/forms/2019-waan-advocacy-aregistrya/
Many thanks!
Wisconsin Aging Advocacy Network
CORE MEMBER ORGANIZATIONS:
Aging and Disability Professionals Association of Wisconsin (ADPAW)
Alzheimer’s Association SE Wisconsin Chapter
Wisconsin Adult Day Services Association (WADSA)
Wisconsin Association of Area Agencies on Aging (W4A)
Wisconsin Association of Benefit Specialists (WABS)
Wisconsin Association of Nutrition Directors (WAND)
Wisconsin Association of Senior Centers (WASC)
Wisconsin Institute for Healthy Aging (WIHA)
Wisconsin Senior Corps Association (WISCA)

Information provided by:
Sabrina Naglosky, Aging Unit Supervisor
ADRC of Northwest Wisconsin
7410 County Road K, #180
Siren, WI 54872
877-485-2372
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County Clerk
Election Day is April 2, 2019, for non-partisan offices in the State of Wisconsin. At the odd-year
spring election in Burnett County, we can generally count on voting for judicial officials, school
board members, town and village officials and possibly a referendum at various levels of government including school referendums. This year we have two schools with referendums; Frederic
and Siren School Districts.
A voter can expect to see one ballot with the state and county races a village board ballot if you reside in a village or town board ballot, a school board ballot and referendum ballot for those in the
Frederic and Siren School Districts.
Every vote counts! Get out and vote Tuesday, April 2, 2019!

Forestry & Parks
As we enter into year 2019, the
Forest & Parks Department
continues down the path with
many new projects in the
works. These projects range
from the new mountain bike
trails, to purchasing new property to allow for more summer
ATV trails to getting our first
ever designated campsite up
and running.
But one of the biggest projects
that staff have been working
on over the last couple of years
has been the creation of an online permit purchase system.
While we are not fully ready to
kick this off, we are getting
close.
The system that we hope to
have in place in the near future
will allow people to purchase
these permits on-line. Consumers will be able to fill a
permit out and print it. Once

that has been completed, they
will also need to make the payment using a credit card and
attach that receipt to their permit for proof of payment to
validate the permit. We in return will get a copy of this information and will be able to
follow up with the permit
holders.
This is something very new to
us, yet something that is very
much needed. As some of you
know, it can be hard to coordinate a time to be at our office
during our daily open hours.
There are times that we have
had to close our doors due to
office staff being out ill or on
vacation and other staff having
to be at meetings or out in the
field those days.
Our hope is that with this new
system will allow people some
flexibility to be able to pur-

chase their permit without
making the trip to our office,
as well as alleviate some office
hours that can be spent on other work. We look forward to
the kick off of this system later
this summer and hope that
you find it to be a benefit to
you as well. We understand
that it will take some time to
learn the process, but in the
end we are hopeful that it will
be a better process than what
we currently have to offer.
Stay tuned for more information coming this summer.
Until next time!

Burnett County
Forest & Parks Staff
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Health & Human Services
March is recognized as National Social Work Month. Each
year, the National Association
of Social Workers presents a
theme to acknowledge the
work performed by professional social workers. This
year, the theme is “Elevate Social Work.” and will focus on
educating the public about the
profession and its contributions to society.
At Burnett County, there are
numerous social workers at
work in our community to
overcome obstacles and challenges impacting the populations we serve. On any given
day, a social worker may help
protect a child being abused,
coordinate treatment services
for those struggling with addiction, implement a safety
plan with a suicidal individual,

assist a homeless person in
finding shelter, or educate a
family on how to care for their
loved one struggling with dementia. We often work with
the most vulnerable and marginalized populations in our
community to develop their
full potential and promote a
healthier community.
Did you know that social work
is one of the fastest-growing
profession in the U.S.? Employment is expected to grow
16% by 2026 and around
110,000 social workers are expected to enter the profession
in the next 7 years. Within Burnett County, social workers are
employed in the Behavioral
Health Unit, Aging & Disability Resource Center (ADRC)
and the Children & Families
Unit. While each unit experi-

ences its unique rewards and
challenges, all social workers
share a common core of values
including service, competence,
integrity, social justice, dignity
and worth of people, and the
importance of human relationships. These values guide our
practice and interactions with
individuals, groups, and the
broader community.
In an ever-changing world that
continues to present increasingly complex issues, social
workers must constantly evaluate and adapt their practice to
best meet the needs of those
they serve. The work is demanding and often goes unrecognized.
Continued on Page 7

Front Row from Left: Allison Fern, Holly Jensen, Alanna Pahos, Kari Seebach, Samantha Hughes. Back Row from
Left: Jeremiah Burnham, Ashley Davis, Inger LeClaire, Ashley Schmidt, Kimberly Campion, Byron Hopke. Not Pictured: Barb Engelhart, Kim Feit, Laura Neve, Mary Doll, Jenna Johnson, Sandra Shields, Renae Wright, and Tiffany
Meyer.
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Please help us in thanking the incredible group of people employed in social work positions by Burnett County:
ADRC
Barb Engelhart
Kim Feit
Laura Neve

BEHAVIORAL HEALTH
Kim Campion
Mary Doll
Byron Hopke
Samantha Hughes
Jenna Johnson
Kari Seebach
Sandra Shields
Renae Wright

CHILDREN & FAMILIES
Jeremiah Burnham
Ashley Davis
Holly Jensen
Inger LeClair
Tiffany Meyer
Alanna Pahos
Ashley Schmidt

MANAGEMENT
Allison Fern
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Maintenance and Grounds
This year has been a reminder
about how much of the
Maintenance Department’s
time is spent dealing with water and issues dealing with
water or the control of water
or it’s use.
Only three months into the
year, we have done our annual
DNR testing of the drinking
water supply (We are in compliance with our Volatile, Inorganic, and Synthetic Organic
tests – we can’t take the Lead
& Copper test until after 1
June), had a control relay issues with our sewage pumping station - twice, have a float

control switch and starter capacitor go out at our ground
water pumping station. In addition, we had four major
clogs in our main sewer line
and septic system – two of
which caused the Government
Center to be closed at noon.
We’ve had a main seal on the
primary boiler pump blow out
causing the loss of a quarter of
circulating boiler water. Until
just recently, we were dealing
with the snow (water in another form) – and where to put it
all. Now, the weather is changing and there is the spring
melt and run off – which has

gone well for us so far.
What will summer bring –
drought, the lack of water or
heavy rain with leaks at windows and walls, time will tell.
We are just hoping to avoid
more sewer problems!
All those things, along with
the usual suspects of a spilled
cup of coffee or soda pop here
and there, tracked in snow in
to the lobby floors and steps –
has made for a busy start to
the year for the Maintenance
Department – all involving
water in one form or another.

University of Wisconsin — Extension & Tourism
We value partners!! In April
and May we are partnering
with the ADRC of Northwest
Wisconsin, the ADRC of Barron, Rusk and Washburn
Counties and Wisconsin Institute for Healthy Aging! We
will be offering Powerful
Tools for Caregivers - a six
week program that helps
caregivers better care for their
loved one – and themselves.
By taking care of your own
physical, emotional, and financial needs, you become a
better caregiver.
Are you
helping a spouse, partner,
parent or friend? Someone
who lives at home or in a
nursing facility?
Someone
close by or across the county?

This program will help you
cope with the challenges that
come with your role as a caregiver. It’s a growing population in Burnett and Washburn
counties and we’d like to help
get you some tools to be a better caregiver! We hope you
consider helping spread the
word or joining us for this
worthwhile class beginning
April 10th.
The Powerful Tools for Caregivers workshop can help you
avoid caregiver burnout. This
workshop focuses on you, the
caregiver, and helps you not
just survive caregiving, but
THRIVE during your caregiving journey.

WHEN: Wednesdays, April
10-May 15, 2019, 1:00-3:00
p.m.
WHERE: Voyager Room, at
the Voyager Village Golf
Club, Voyager Village
COST: $10 for the book. Note:
Participants are not required
to purchase the book. Free
will donations accepted for
the class.

REGISTRATION: Contact
Carrie at ADRC of the Northwest Wisconsin to register at
877-485-2372.
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Veterans’ Services
There are two primary types of payment a veteran can receive from the VA as a result of his/her
service. The first is compensation, which is based on a current disability linked to the veteran’s
service. Compensation has nothing to do with net worth. The second is Non-Service Connected
Pension (NSC) which is based on net worth. For a veteran to be eligible for NSC, s/he had to have
served on active duty for other than training at least 1 day during a wartime period. The veteran
did not have to actually serve in an active, wartime theater of operations. The VA adds up all the
veteran’s assets (household – which includes spouse) and subtracts medical, legal and personal education expenses. This seems simple enough; however, the VA just changed the application process causing it to be a rather lengthy one. The application has changed from a relatively simple 4
page application to something that can be up to 17 pages. Additionally, they also have a 3 year
look back period for all transfers of assets. As usual, your CVSO is available to assist in navigating
through this confusing process. The application will probably involve multiple appointments –
the first one to submit an intent to file and then go through the forms to see what is being required
so the veteran and his/her family or representatives can begin gathering the needed information

April
6
9
11
12
22
23

WWI began (1917 (US))
Nat’l Former POW Recognition Day
Persian Gulf War Cease Fire (1991)
Civil War begins (1861)
Earth Day
Army Reserve, B-day (1908)

May
6
7
7
8
9
13
13
15

Nurses Day
Unconditional surrender German forces
Vietnam War Ends (1975)
Victory in Europe Day (1945)
Civil War Ends (1865)
Military Spouse Appreciation Day
Armed Forces Day – 3rd Saturday
Peace Officer’s Memorial Day
Memorial Day – Last Monday, until sunset

I don’t know what I can tell you about the war. It’s like all wars I guess. The undertakers are winning it or
the politicians are talking about the glory of it and the old men talk about the need of it. The Soldiers, they
just want to go home. -Charles Anderson (James Stewart) in “Shenandoah”

Seeing combat is much different than experiencing it. While truly experiencing it, one becomes part of it and
the environment, taking what it gives and adapting it to a daily routine. -Douglas Stubbe, COL, USA(Ret)
Adapted from Michael Kinziger, Alone In A Canoe, p. 96

Burnett County
Veterans Service:
715-349-2179

