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Administration
This past Monday, January 21st, the County offices were closed for our first ever Burnett County inservice day! Being our first in-service day, I was impressed with the involvement of staff at the different sessions held throughout the day, and pleased by all the positive comments I heard. Days
like this are important for many reasons and I hope you used the time to attend sessions, work on
that project that has been starring you it the face, but that you couldn’t find the time for, or simply
organizing for the New Year.
I enjoyed the opportunity to not only present data on the employee engagement survey, but to also
attend our session on cultural awareness. Unfortunately, the individual who was to present didn’t
show up, but it was in her absence I was able to see the real talent and depth of Burnett County. As
we awaited, and then learned that our presenter was not coming, Jackie Baasch stood up and stated,
“I have some thing I can share if you give me two minutes.” As Jackie took to the spotlight, she courageously identified several racial experiences she’s encountered. Having a Native American heritage, but not looking Native American, Jackie expressed that she has encountered instances in Burnett County where people who don't know her heritage assume she is not Native American and
share with her harsh sentiments concerning Native Americans -- sentiments which left her feeling
very hurt and which she felt she had to defend against. Painting vivid pictures of how she experienced racism in Burnett County, we all listened quietly and attentive to every word. As I sat there
listening I thought about how many times her and others in our Community have had to cover up
their real identity or shirk away from racial comments without saying anything. Are we as people
not better this?
As we continue into 2019, I hope all of us can push against the rhetoric of our elected officials at the
highest level, look at one another as equals, and treat one another with fairness and respect regardless of our heritage, creed or sex. As public employees, we reveal the common good, and whether we
like it or not, the public looks at us and holds us to a high standard. Let’s not disappoint!
Thank you again Jackie, for having the courage to share your experience with us!

-Nate
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Aging & Disability Resource Center
The ADRC of Northwest Wisconsin has county citizens on
the move. Through Wisconsin
Department of Transportation
Grant 85.21, the ADRC has
purchased a 10 passenger
handicap accessible minibus.
The minibus is being scheduled for social outings for citizen’s age 60+ and disabled individuals in Burnett and Polk
Counties. The cost of the social ride is $1.00 per passenger

per ride. To help make people
aware of the minibus and the
social aspects of the program
the minibus has been wrapped
in a Northwoods theme. A
calendar of social events can
be found inside the ADRC
monthly newsletter, The Voice,
or groups can plan their own
destination by contacting Sarah Polk at 877-485-2372.

The ADRC continues to run
the Volunteer Driver program,
for medical appointments, using the same DOT grant. If
you are looking for something
to do in your free time or
would like to help isolated elderly of Burnett and Polk
Counties, we are in need of
drivers!
Please contact the
ADRC and let us know you’re
interested.
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Forestry & Parks
Hello folks:
I am writing to introduce myself to the people of Burnett County. I am proud to serve as the assistant forest administrator.
My career started with graduation in 1994 from UW-Stevens Point in Forest Management. Since
then, I have been a log buyer, inventory forester and land manager. Most of my career has been involved with private industry starting with Consolidated Papers and continuing with Verso Papers. I
have been with four companies (Consolidated Papers, Stora Enso, NewPage Corp. and Verso) but
had the same office during all those transitions. In 2016, I began a private forestry consulting business.
I am glad to have the opportunity to work for Burnett County and to manage lands for sustainability
as well as generating income based on sound forestry practices.
My family includes my beautiful 15 year old daughter named Sophia and wife named Kelly. Both
are wishing me success in my new position and support working with Burnett County.
I look forward to meeting many of you and working on future projects with you.
Sincerely,
Brian DeByl
Assistant Administrator
Burnett County Forest & Parks
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Health & Human Services
Developmental Screenings:
A Step Towards Success
Developmental screening is
an important part in a child’s
healthy development. A developmental screener is a tool
that takes a closer look at how
a child is developing. The tool
used can be a test for a child
or it can consist of a parent
answering questions about
what the child can and cannot
do. The tools that are used are
based on extensive research
that are developed to see if a
child is reaching developmental milestones. These tools
look at the five areas of development, cognitive or thinking,
social emotional, communication, adaptive and self-help,
and motor skills.
Infants and toddlers develop
and learn at different paces.
However, when a child does
not master a skill by a specific
age, he or she may have a developmental delay. Early diagnosis and treatment of developmental delays can make
a huge difference in helping
the child achieve success. In
our community all families
and children have access to
developmental screenings and
to resources that promote
healthy development in our
children.

When Should a Child be
Screened?

What Comes After the
Screening?

The American Academy of
Pediatrics recommends that
all children participate in a
developmental screening at
least at ages 9 months, 18
months, and 24 or 30 months.

Once a developmental screening has been completed, it will
be scored by a professional.
The scores will tell a parent if
their child is on track or at risk
of a developmental delay. If
the screening shows a child is
on track, the screener may discuss activities to continue on
track development or it may
be suggested that the family
attend play groups or activities at the local library or Family Resource Center. If the
screening does show that the
child is at risk for a delay, the
screener would refer the child
to an early intervention program. These programs include
Birth to Three, Early Head
Start, Head Start, or the school
Special Education Programs,
dependent on the age of the
child.

Where Can a Child be
Screened?
A child’s primary care provider will complete a developmental screening at each well
child check. Local child care
centers such as Kid Central
and Kiddie Campus complete
regular developmental screenings. Programs such as Early
Head Start and Head Start
complete screenings. The
Grantsburg, Siren, and Webster elementary schools do as
well. Community programs
such as the Burnett County
Family Resource Center and
Healthy Families of Burnett
County Home Visiting Program are available. The many
resources that Burnett County
Health and Human Services
employs such as the Birth to
Three Program, the Public
Health Nurse, and Social
Workers will complete screenings.

If you ever have any concerns
for your child or just want
more information about developmental screenings you
can contact your child’s primary care provider or any one
of the resources listed above.
You may also contact Burnett
County Department of Health
and Human Services at 715349-7600 and ask to speak
with someone in Birth to
Three.
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Veterans’ Services
Mary Kolar, CAPT, USN (Ret)
has been named by Gov-Elect
Evers to be the Secretary of the
Wisconsin Department of Veterans Affairs. Sec Kolar has
good experience and resume’.
In addition to her service in
the US Navy, she previously
served on the Dane County
Veterans Service Commission
and as a District Rep on the
Dane County Board, as well as
a board member for WCA.
Her grandfather, father and
brothers are all veterans. Her
son currently serves in the US

Navy. We have no reason to
believe she won’t do a good
job serving our veterans, their
families and addressing their
concerns. As CVSO, I look forward to working with her.
This is a cabinet position and
so no matter who is appointed,
politics can impact that. Action and time will be the true
measuring stick. On a side
note: She is the first female
secretary and the first nonArmy secretary.
VA has significantly changed
the application process for

January
4 First Nat’l Elections (1789)
15 Pentagon completed (1943)
Martin Luther King Day, 3rd Monday
17 Operation Desert Storm began (1991)
27 Vietnam Peace Accord signed (1973)
28 U.S Coast Guard established (1915)

Non-Service Connected Pension and Survivor’s Pension.
One change includes a 3 year
look back on all transfers of
assets. Expense reports now
include in-home care expenses.
Overall, the application is very
long and may require several
forms. If a veteran or surviving spouse intends to apply, s/
he should contact the Veterans
Service Office to schedule an
appointment and to find out
what s/he needs to bring in.

February
1 Nat’l Freedom Day
8 BSA founded (1910)
12 Lincoln’s B-day
19 President’s Day
22 Washington’s B-day
22 Purple Heart is established (1932)
23 Iwo Jima Flag raised (1945)
27 U.N Victory in Gulf (1991)

5 most dangerous things in the Army:
A private saying “I learned this in Basic Training …”
A Sergeant saying “Trust me sir …”
A 2nd Lieutenant saying “Based on my experience …”
A Captain saying “I was thinking …”
A Warrant Officer chuckling “Watch this …”
Burnett County Veterans Service: 715-349-2179
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University of Wisconsin — Extension & Tourism

You may have noticed that
we’ve changed over to the UWMadison colors on our websites
and our logos. From now on,
our official name will be the
University of WisconsinMadison Division of Extension,
but you can continue to call us
“Extension”.

returning to our historic home
at UW-Madison. Thanks to joining forces with UW-Madison,
we’ll strengthen each other
through exchanging experience
and research statewide. No
matter what you’re trying to
accomplish in Wisconsin, you’ll
find the support you need as
we continue to bring our home
state together, community by
community.

educators also speak to civic
groups and county boards,
write newspaper columns, do
radio and TV programs, facilitate meetings and build coalitions to solve community problems.

With an office in each Wisconsin county and faculty on UW
Our mission is not changing.
Campuses, Extension develops
We’re committed to our work
practical educational programs
in local communities throughtailored to local needs and
out the state. Our experts will
Extension works alongside the based on university knowledge
continue to work with you eve- people of Wisconsin to improve and research. We’re making a
ry day to ensure cutting-edge
lives and communities. Our ed- measurable difference in three
research at the campus benefits ucators don’t lecture or give
tribal nations and in all 72
the people of Wisconsin, our
grades in a typical classroom.
counties in our state.
children and our communities. Instead, we deliver education
where people live and work –
Check out the updated ExtenAs part of the UW System Reon the farm, in schools and
sion’s home page
structuring project, Extension is community centers. Extension at extension.wisc.edu.
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MASTER GARDENER
VOLUNTEER TRAINING TO
BE HELD IN SPRING 2019
Garden enthusiasts in Burnett,
Sawyer and Washburn counties who are interested in
learning more about horticulture and who have an interest
in volunteering in their local
communities can now register
for the UW-Extension Master
Gardener Volunteer Training
program. This program is a
gateway to learning for per-

sonal growth, and a mission to
volunteer through community
events, school projects, outreach, and UW-Extension activities.
The first session is scheduled
to begin Tuesday, March 26
from 6:00 to 9:00 p.m. at the
Spooner Agricultural Research
Station and continue each
Tuesday evening through June
18, 2019.
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Participants will receive a minimum of 36 hours of in-depth
horticulture training.
Each
week a different horticulture
subject will be explored including: Annual, Perennial and Native Plants, Houseplants, Landscape Design, Fruit and Vegetables, Weeds, Wildlife, Soils,
Insects, Plant Diseases and
Low Input Lawn Care. Participants will learn from a wide
range of instructors from University of Wisconsin, UWExtension, local experts and
through on-line materials.
Cost of the course is $125 or
$200 for two people willing to
share printed materials; the fee
includes access to on-line lectures and instructional material, the UW-Extension Master
Gardener Manual: Foundations in Horticulture, a one
year membership to the Wisconsin Master Gardener Association, and speaker costs.

Registration deadline is March
1, 2019.
The purpose of this program is
to train volunteers to assist
UW-Extension with community projects related to horticulture, gardening, and nutrition.
To become a certified UW-

Extension Master Gardener
Volunteer participants must
complete 36 hours of training,
pass a final exam, and complete 24 hours of volunteer service per year.
The Spooner Area UWExtension and Master Gardener Volunteers are sponsoring
the Master Gardener Volunteer
Training. For more information
and an application, visit
www.northcountrymgv.org/
training.html or contact Kevin
Schoessow,

Area Ag Development Educator at 715-635-3506, toll free 800
-528-1914, or by e-mail at kevin.schoessow@ces.uwex.edu.
Or contact Sue Reinardy, UWExtension Master Gardener
Volunteer, 715-462-3361 or
sreinardy@centurytel.net
Caption for attached pictures
“Master Gardener Volunteer
trainees from prior sessions
learn from activities each week
in the classroom, with live video feeds from University experts, and outdoor class instructions.”
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University of Wisconsin — Extension & Tourism
Have You Checked Your
Credit Report Lately?
Want to see your free credit
report? UW-Extension campaign makes it easy!!
The Federal Trade Commission reports that only one out
of every three Wisconsin
adults checks their free credit
report each year—making
Wisconsin the sixth lowest of
all the states for people checking their credit reports.
The University of WisconsinExtension’s “Check Your Free
Credit Report: 2/2, 6/6, 10/10”
campaign wants to turn those
numbers around by making it
easier to remember to order
your free credit report.
Federal law gives everyone
the right to request three free
credit reports each year from
AnnualCreditReport.com —
one from each of the three
credit bureaus: Equifax, Experian, and TransUnion.
There are three ways to order
your free credit report:
through the mail, by phone
toll free; or at the official website AnnualCreditReport.com.
Ordering a free credit report
is relatively easy and takes
most people less than five
minutes. What’s not so easy
is actually remembering to
order your reports and keeping an eye on your credit worthiness throughout the year.

Anyone can sign up to receive
an email reminder from UWExtension three times a year –
on 2/2, 6/6, and 10/10 – on
the campaign’s website at
http://fyi.uwex.edu/
creditreport. While you can
order all three reports at the
same time, we recommend
that you view one report every four months so you can be
sure the information is up-todate and accurate year round.
Negative information, such as
a late credit payment, will
stay on your credit report for
seven years and can lead to a
lower credit score. Some negative credit events, including
certain bankruptcies and unpaid judgments, can stay on a
credit report for more than
ten years.
It is completely up to each individual to look over his or
her own credit report for old
information that should be
removed, common mistakes,

or signs of identity theft.
Sometimes wrong information is a simple data entry
error, and other times, it
could be a sign of fraud. Better to discover an error yourself then to have your creditor, insurance company, or
employer find it first.
In addition to email reminders, the UW-Extension “2/2,
6/6, 10/10” website, http://
fyi.uwex.edu/creditreport,
provides information and
website links for ordering,
reading, and understanding
credit reports. The campaign’s website has additional information on how long
different types of credit information can stay on a report
and steps you can take to increase your credit score.
For more information on
credit reports, contact our office and we’ll connect you to
great resources!
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Burnett County Welcomes...
My name is Chris Erickson and I started my new position in the Burnett County Clerk of Courts office on December 12, 2018. I have been
married for 31 years to my wonderful husband, Brian, and have two
wonderful daughters, Anna and Danielle. I recently became a grandma to little Natalie and I’m loving every minute of it. Since coming
aboard, I have found my co-workers to be very wonderful people.
They are very helpful, kind, and patient and I knew from the first day I
worked here this was going to be a wonderful team to be part of. I
have taken over the duties of Jen Faber, who has moved to the Register
in Probate and Juvenile Clerk position and I have some mighty big
shoes to fill but am going to work hard to become as knowledgeable as
she was in this position. Thank you for the warm welcome that I received when starting here and I look forward to working with you all
for many years to come.
Chris Erickson
Court Clerk
Dave Cederberg joined
the Highway Department in December as our
newest Highway Maintenance Worker!

I have been contracted through Burnett County as the Drug
Court Coordinator since 2008. This position was brought into
the county in January and now I am an LTE. I wear a couple
of different hats as well
- I am the IDIP Coordinator
(Intoxicated Driver Intervention Program) which was started
in 2010, the CJCC (Criminal Justice Collaborating Council) Coordinator which was started in 2015 to continue to receive
TAD (Treatment Alternatives and Diversion funding for our
Drug Court) and the monitoring program was started in
2018. I also do Federal Probation drug testing and am the
Webster Municipal Court Clerk. I am active in the Burnett
County Prevention Coalition and serve as secretary and treasurer and I sit on the Family Resource Center Board of Directors. I have a son named Trent and in my spare time I enjoy
reading.

Tessa Anderson
Drug Court Coordinator
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Health & Human Services is Welcoming
Many New Faces in the New Year!
Mission:
To Provide Vision and
Stewardship

Core Values:
Quality of Life
Efficiency of Services
Common Goals
Kari Seebach

Kim Campion
Social Worker—Meth Diversion

Value Employees

Social Worker—Adult Protection

Our new
Assistant Forest
& Parks
Administrator,
Brian DeByl,
is featured on
page 3!

Jenna Johnson
Social Worker—Behavioral Health

Ashley Davis
Social Worker—Child Protection

My name is Ashley Davis and I have recently started at Burnett County in the Department of Health and Human Services as a Social Worker. I graduated in fall of 2018 from the
University of Wisconsin La Crosse with a degree in Psychology along with a minor in At Risk Child/Youth Care. I
grew up in Burnett County and I am happy to be back in
the area supporting my community!

