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Vision & Stewardship 

 

Administration  

 

Preparing and approving an annual budget is the most important 
task of many local governments.  The budget reflects the community 
values at the time, establishes spending priorities, and assists in 
meeting department goals.  In order to better prepare an annual 
budget, setting guidelines is a necessary step to ensure that staff is 
preparing a budget that reflects the spirit of the elected officials, takes 
into account current and future needs, and maintains services as de-
sired by the residents of the community.    

 
As the County begins reviewing 2022 Department requested budgets in July, the following guidelines were 
approved by the County as a framework.    
 
* Plan on no more than $50K in increased tax levy due to current levy limits. 

* Require Departments to review their existing technology to ensure that what is being utilized is the most 

up to date, and functional based upon changes within the previous year. 

* Review capital equipment purchasing timelines.  

* Create a two year budget showing projections for 2023, with no more than a 1% increase in 2023. 

* Continue to move forward, in an incremental way, with the planning, development and construction of a 

new jail in 2023. 

* Fund road infrastructure of $1,000,000 in 2022. 

* Review the reliance of investment income for operational revenue, and transfer those funds to the Infra-

structure Fund (May need to use all the investment income in 2021 to assist in projected GF revenue 

loss). 

* Review carbon project feasibility for Burnett County.  

* Review health care plans with a targeted increase of plan at 1% or less. 

* Review and modify entitlement expenditures as necessary (across the board 10% reduction). 

* Plan to approve the step movements for staff. 

* Review staffing and service levels within each department to ensure efficiency and effectiveness of re-

sources. 

* Plan to provide up to a 2.5% raise for those within the merit range, may not be entirely structural.  

 
These guidelines are not inclusive of all that should be considered, however most of the above guidelines are 
directly related to the most significant aspects of the annual budget; personnel, equipment and projects.  As 
the County continues to develop the 2022 budget, we encourage all residents to follow the process and reach 
out with question or concerns.   Please contact Burnett County Administrator at nehalt@burnettcounty.org or 
715.349.2181.    

-Nate  

mailto:nehalt@burnettcounty.org
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Child Support Agency  

Child Support Modernization Project  

The Wisconsin Child Support Community has known for quite some time that developing a 
new state-wide system was inevitable. Our system dates back to the mid 90õs and resembles the 
old MS-DOS screens; so it goes without saying that we are overdue for a system update!  

In 2019 The Bureau of Child Support forged ahead with the pre-planning phase of a new sys-
tem. The first detail was to come up with a vision and mission for the project:  

Vision  

To develop a Child Support program that expands the ability of State and Partner agencies to 
provide efficient quality service to customers while ensuring that children and families receive 
financial and medical support.  

Mission  

Wisconsin will incorporate national best practices that utilize modern technology and automa-
tion and business intelligence designed to support modern business processes that meet the on-
going needs of the Child Support program.   

The guiding principles were to be:  

¶ Customer and partner focused. 

¶ Data is an asset. 

¶ Organizational Change Management.  

The project objectives were determined to be: 

Å Meet business objectives using a flexible, updated, and supported technology platform. 

Å Transform the child support program from a customer perspective.  

Å Increase staff efficiency with simplified user interfaces and standardized processes. 

Å Improve data access to support data-informed decisions.  

Tentative Timeline  

¶ Pre-Planning Phaseñ2019-2021 Completed 
¶ Planning Phaseñ2021-2023 
¶ Design, Development and Implementation Phaseñ2023-2027 
¶ Federal Certification Phaseñ2026-2029 
 

Currently we are in the planning phase of the project and Maximus has been selected as the 
vendor to facilitate the team through the remaining phases of the project into completion. It has 
been exciting to get updates and see the results of the teamõs hard work on this project! 
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Health & Human Services  

June is Elder Abuse Awareness Month! Burnett Countyõs population of aging and elderly con-
tinues to grow, and the need for awareness about abuse also increases. Some of you may have 
seen the display outside of the Government Center on Tuesday June 15th, which is World Elder 

Abuse Awareness Day. Each emoji represented a report of abuse in 2020 received by Adult 
Protective Services in Burnett County. 

 

Adults At Risk (18 -59) and Elderly (60+) combined  

¶ Physical Abuse: 1 
¶ Self-Neglect: 50 
¶ Neglect by Others: 4 
¶ Sexual Abuse: 2 
¶ Financial Exploitation:  6 
¶ Treatment Without Consent: 1 
¶ Emotional Abuse: 1 
¶ Other: 10 

Total: 74  

 

Due to COVID -19, these numbers are expected to be a lot higher given the number of cases that 
likely went unreported due to lack of access to the outside world. Social isolation was and con-
tinues to be a significant risk for abuse among the vulnerable and as things begin to open up 
again, so too are the reports expected to be received. Thus, awareness in the community is es-

sential in fighting to end Elderly Abuse.  

Alzheimerõs and dementia diagnoses affect a large population of the elderly and are also a sig-
nificant risk for those being victims of abuse. This year, the FDA recently approved a new med-
ication that treats the underlying cause of A lzheimerõs/ dementia instead of just the symptoms, 

called Aduhelm (aducanumab).  

 

òAlzheimerõs disease is a devastating illness that can have a profound impact on the lives of 
people diagnosed with the disease as well as their loved ones,ó said Patrizia Cavazzoni, 
M.D., director of the FDAõs Center for Drug Evaluation and Research. òCurrently available 

therapies only treat symptoms of the disease; this treatment option is the first therapy to tar-
get and affect the underlying disease process of Alzheimerõs. As we have learned from the 
fight against cancer, the accelerated approval pathway can bring therapies to patients faster 

while spurring more research and innovation.ó 

 

Please help us spread the word about Elder Abuse to help end victimization! Report any sus-
pected abuse to the Burnett County Sheriffs Department, Health and Human Services, or 911 if 

an emergency.  
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Health & Human Services  

Did you know that May was Mental Health Awareness Month?  

According to the National Alliance on Mental Illness (NAMI), òA mental illness is a condition that impacts a per-
son's thinking, feelings, and/or mood, and may affect and his or her ability to relate to others and function on a 
daily basis.  Each person will have different experiences, even people with the same diagnosis.ó  It has been esti-
mated that 1 in 5 adults experiences a mental health condition every year. 1 in 20 lives with a serious mental ill-
ness such as schizophrenia or bipolar disorder.  According to a study done by the National Comorbidity Survey, 
the lifetime prevalence of any mental disorder in adolescents ages 13-18 is at 49.5%.  As you can see, much of our 
population is impacted by mental illness in some way.  Mental illness doesnõt just affect the person who is diag-
nosed, but also impacts family, friends, and communities.  According to the National Institute for Mental Health 
(NIMH), it is estimated that only half of the population with mental illnesses are receiving treatment for those 
needs.  

At Burnett County Department of Health and Human Services, the Behavioral Health unit works hard to link 
those with mental health needs to the services that will lead to recovery. The department encompasses Adult Pro-
tective Services, Meth Diversion, Mental Health/AODA, Birth to Three, and Comprehensive Community Ser-
vices (CCS).  We have a staff of 10 who collaborate to address needs and serve the community with compassion, 
understanding, and efficiency.  We are aware that recovery, including meaningful and fulfilling roles in social 
life, school, and work is attainable.   Our team has also observed that an increase in success begins with early in-
terventions and treatment in combination with active participation by the consumer in the recovery process.  

The MH/AODA unit works very closely with Aurora Community Counseling (ACC) to make sure everyone has 
access to needed services.  ACC is contracted by the county to provide a 24 hour mental health crisis line. Each 
call receives follow-up by the MH/AODA unit with many of these calls then scheduled with either a therapist 
from Aurora or another therapist in the area.  Typically, MH and AODA therapy appointments are available 
within a week.  Tele-psychiatry services are also available. Tele-psychiatry allows ACC to have multiple prescrib-
ers with different areas of expertise. We currently have services with an Aurora psychiatrist along with an APNP 
(Advanced Practice Nurse Prescriber) to assist with medication management who can usually see patients in a 
monthõs time.   

For those struggling with mental health and substance use challenges, the Comprehensive Community Services 
(CCS) helps us to meet individuals where they are at in their recovery and assist them in meeting their personal 
goals through wraparound services.  The CCS program assists in recovery through a wide service array and can 
open doors to a more non-traditional way of treatment when needed. We are very excited to have this program 
available to our community members and look forward to witnessing the positive results in the lives of our con-
sumers.  

What are we doing now?  As the world around us has been changing due to the COVID -19 pandemic, the way 

that we serve our clients has been changing as well.  Instead of making face-to-face contact, we are utilizing tele-

health and telephone to access to our clients.  We have been working hard to overcome the challenges that come 

with remote communication and are thankful for the State making adjustments to requirements so that we are 

still able to serve our population.    We here at Burnett County HHS are making more frequent contacts with our 

clients to ensure that they know we are here for the support that they need during this uncertain time.  Collabora-

tion with outside entities is more important than ever and we are lucky to have built teams including clientõs 

family, other service providers, community agencies, law enforcement, etc. who we are still in regular contact 

with.  The goal is to obtain, facilitate, and coordinate the delivery of services in a timely, efficient, and cost effec-

tive manner in an effort to help maintain the client within the community.  The Behavioral Health Department is 

very aware that Mental Health touches a significant amount of the Burnett County population and with that 

knowledge we have made it a priority to ensure that services are continually available so that each person who 

seeks our help will have linkage and services available. 
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Health & Human Services  

National Foster Care Month is an initiative led and promoted by the Childrenõs 
Bureau. With over 423,000 children and youth in foster care across the nation, it's 
time to focus on how child welfare systemsñespecially in partnership with the 
legal and judicial community ñcan support and strengthen families, prevent dis-
ruption, and promote reunification.  More favorable outcomes for families can be 
achieved when youth are involved in their case planning and their voices are 

heard in court.  Children and families are helped to feel whole when their connectedness to those 
that matter to them is honored.  A strong support system of professionals and informal advocates 
can help young people address the challenges they face during their transition to adulthood.  
 
In the past year we have heard òWeõre in this togetheró many times.  This time, we need to work 
together to help heal and protect those in our community that are the most vulnerable.  Each May, 
we take time to acknowledge foster parents, family members, volunteers, mentors, policymakers, 
child welfare professionals, and other members of the community who help children and youth in 
foster care find permanent homes and connections. We use this time to renew our commitment to 
ensuring a bright future for the children and youth in foster care and celebrate those who make a 
meaningful difference in their lives.  
 
From the office of the President of the United States, Joseph R. Biden Jr. òEvery child deserves to 
grow up in a supportive, loving home where they can thrive and prosper. During those unfortu-
nate times when children cannot remain safely in their own homes, the individuals and families 
who open their hearts and homes to foster children provide a vital service to their communities. 
During this National Foster Care Month, we share our gratitude for those who support youth and 
families by being a resource to children in need and supporting birth parents so  that they may safe-
ly reunite with their families whenever possible. We also recognize that it takes collaboration and 
community effort ñ from local organizations to Federal agencies ñ to support children, birth par-
ents, and resource and kin families during challenging times.ó 
 
National Foster Care Month is an opportunity for us to celebrate the resource and kin families who 
are supporting children by opening their homes and sharing their love. Crucially, it is also an op-
portunity to celebrate foster youth and all of their accomplishments, and to celebrate and encour-
age the many biological parents who are working hard to safely reunite with their children. And it 
provides an opportunity for us to fulfill our responsibility as a Nation to take care of each other 
and provide our vulnerable youth and families with the support they need.ó 
 
It can be difficult to think about, but every day, there are children who have to be removed from 
their family homes because of abuse, neglect, and abandonment. Right now there are more than 
6,000 children in foster care across Wisconsin.  The children in Wisconsinõs foster care system are 
between the ages of 0 and 18. However, most often the children in need of homes are not babies or 
toddlers; they are teenagers, sibling groups, or children with special needs, such as mental health, 
behavioral, or emotional concerns.  Some of them have been through some pretty tough experienc-
es in their short lives and desperately need stability and attention.  

Continued on Page 6 
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Health & Human Services  Continued from Page 5 

To all the amazing foster parents around the world, we want to say THANK YOU!!!  
Thank you for the courage to welcome a child/teenager into your home.  
Thank you for being willing to join in on sporting events, late night study sessions, and friend hangouts.  
Thank you for allowing your values and world views to be challenged by a young person coming from a 
very different place in life than your own.  
Thank you for being there to support a childõs adoptive family or birth family through the transition. 
Thank you for taking time to understand the effects of trauma on child/teenager.  
Thank you for making every effort you can to help your foster child heal, even if that means long drives to 
therapy, extra schooling, untraditional parenting, and/or even just being there.  
Thank you for documenting life experiences for children during the time they are with you through pic-
tures and letters. 
Thank you for taking in children and youth, at all hours of the night, with a lot of uncertainty.  
Thank you for advocating for your foster child with schools, doctors, social workers, probation officers, 
even neighbors. 
Thank you for attending many meetings with your childõs social worker and allowing so many individu-
als into your personal life to make sure the child in your care is safe. 
Thank you for working to transition and stay connected to your foster children after they have left your 
home to make sure they are okay. 
Thank you for caring even when it is hard and not always rewarding.  
Thank you for being one of the most significant, lifelong influences in the life of a foster child or youth.  
We deeply VALUE and RESPECT foster familiesõ role in the important work being done for children and 
families.  We couldnõt do it without you! 
 
Deciding to be a foster parent is a big decision, as it should be. Ask as many questions as you need to until 
you feel ready to take the next step. The Foster Care and Adoption Resource Center is available to help 
you find the answers to your questions.  Go to www.wifostercareandadoption.org to find more infor-
mation.  Or send an e-mail to info@wifostercareandadoption.org .  If you prefer, you can call 1-800-947-
8074 to talk to a Resource Specialist. They will be happy to talk with you and to send you an informational 
packet. 

If you have a desire to nurture a child who needs a safe place to live, if you feel called to care for children 
who have lived through difficult experiences, if you think itõs the right time to open your home, then 
youõre ready to consider becoming a foster parent. 
 
If youõre interested in learning more about fostering in Burnett County, contact Foster Care Coordinator 
Inger LeClair at 715-349-7600 ext 2255 or ileclair@burnettcounty.org    
 

You can also visit the following websites:  The State Department of Children and Families https://

dcf.wisconsin.gov/fostercare/parent - Foster Care and Adoption Resource Center https://
wifostercareandadoption.org/ (See some great ñtip sheetsò by clicking on the ñResourcesò link) - Coalition for Chil-
dren Youth and Families https://coalitionforcyf.org/ -Foster Parents Rock https;//fosterparentsrock.org/ - Wisconsin 

Foster and Adoptive Parent Association https//www.wfapa.org/ 

 
Burnett County Foster Closet Facebook - https://www.facebook.com/Burnett -County -Foster-Closet-Incorporated -

427134577856223/    
 

Information utilized from the following sources:  U.S. Department of Health and Human Services, Administration for Children a nd Families, Children's Bureau

(2020), The Coalition for Children Youth and Families, Dillon International, The White House Briefing Room  

mailto:ileclair@burnettcounty.org
https://dcf.wisconsin.gov/fostercare/parent
https://dcf.wisconsin.gov/fostercare/parent
https://wifostercareandadoption.org/
https://wifostercareandadoption.org/
https://coalitionforcyf.org/
https://fosterparentsrock.org/
https://www.wfapa.org/
https://www.facebook.com/Burnett-County-Foster-Closet-Incorporated-427134577856223/
https://www.facebook.com/Burnett-County-Foster-Closet-Incorporated-427134577856223/
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Aging & Disability Resource Center  

The ADRC just finished up the 5th year of being able to provide a motorized custom tricycle to 
individuals in Polk and Burnett County. Over the past 5 years the ADRC has given out 317 tricy-
cles. This year a total of 50 tricycles were distributed with 25 going to Burnett and 25 going to 
Polk residents. 

Individuals 55+ and/or living with a disability were eligible for a tricycle. The bicycle shop, 
Webster Cog and Sprocket, built these tricycles and they were given to the residents at no cost to 
the individual. Each tricycle came with a helmet, tire pump, safety flag, bike lock, and a cover.  

Keep an eye out for people riding in style on these tricycles this summer! 

Pictured: (Left) Allen and Jean Frank.  
(Right) Bill & Sherill Summer, owners of Webster Cog & Sprocket  

Due to increased need for meals in the area, the ADRC is looking to 
expand their current Meals on Wheels volunteer delivery program 
from the A&H Senior Center, just south of the junction of County 

Roads A & H.  To accomplish this expansion the program is in need 
of 4 dedicated volunteer drivers.    Each driver would be asked to 

dedicate at least 2 hours of meal deliver services one day per week.   

The program currently has very dedicated volunteers at the A&H 

Center.  It would be wonderful to be able share the load and help 

them by expanding this program.  If you know of someone interested 

please ask them to reach out to Sabrina Naglosky, 877-485-2372. 
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Land & Water Conservation  

Poison IvyñHow to Identify It, Avoid It, and Control It 

https://hort.extension.wisc.edu/articles/poison-ivy/ 

¸ƻǳƴƎ Ǉƻƛǎƻƴ ƛǾȅ ƭŜŀǾŜǎ όƭŜƊύ Ŏŀƴ ƘŀǾŜ ǎƳƻƻǘƘ ƳŀǊƎƛƴǎΣ  

ǿƘƛƭŜ ƳŀǘǳǊŜ Ǉƻƛǎƻƴ ƛǾȅ ƭŜŀǾŜǎ όǊƛƎƘǘύ ƻƊŜƴ ƘŀǾŜ ǎŜǊǊŀǘŜŘ  

ƻǊ ƭƻōŜŘ ƭŜŀŦ ƳŀǊƎƛƴǎΦ  

What is poison ivy?   Poison Ivy (Toxicodendron radicans), 
is a perennial woody plant that grows as either a low shrub 
or a climbing vine.  Poison ivy is native to North America 
and is common in Wisconsin, growing in pastures, roadside 
ditches, fence rows, wooded forests, beaches and parks.   

CONTACT WITH POISON IVY CAN LEAD TO SKIN RASH-
ES, SKIN BLISTERS OR OTHER ALLERGIC REACTIONS. 

What does poison ivy look like?  Poison ivy has alternate 
leaves, and each leaf has three leaflets.  The middle leaflet 
has a short stalk and is larger than the two other leaf-
lets.  Leaflets are variable in shape but are typically oval 
with pointed tips.  The margins (edges) of leaflets can be 
smooth, serrated (i.e., resemble a saw blade) or lobed.  In 
late summer, poison ivy produces clusters of whitish ber-
ries.  These berries are eaten by birds, and the seeds inside 
are spread through bird droppings. Other common plants 
can be confused with poison ivy.  These plants and the 
characteristics that distinguish them from poison ivy are out-
lined in the table below. 

Iƻǿ Řƻ L ŀǾƻƛŘ ƻǊ ǊŜŘǳŎŜ ǇǊƻōƭŜƳǎ ŀǎǎƻŎƛŀǘŜŘ ǿƛǘƘ Ǉƻƛǎƻƴ ƛǾȅΚ [9!wb Ih² ¢h L59b¢LC¸ thL{hb L±¸ !b5 !±hL5 /hb¢!/¢ 
²L¢I ¢I9 t[!b¢ ²I9b9±9w th{{L.[9Φ LŦ ȅƻǳ ǿƛƭƭ ōŜ ǿƻǊƪƛƴƎ ƛƴ ŀƴ ŀǊŜŀ ǿƘŜǊŜ Ǉƻƛǎƻƴ ƛǾȅ ƛǎ ƭƛƪŜƭȅ ǘƻ ƎǊƻǿΣ ǿŜŀǊ ƭƻƴƎ Ǉŀƴǘǎ ǿƛǘƘ 
ōƻƻǘǎΣ ŀ ƭƻƴƎ-ǎƭŜŜǾŜŘ ǎƘƛǊǘ ŀƴŘ ƎƭƻǾŜǎ ǘƻ ƘŜƭǇ ǊŜŘǳŎŜ ŜȄǇƻǎǳǊŜΦ !ƊŜǊ ǿƻǊƪƛƴƎ ƛƴ ŀ Ǉƻƛǎƻƴ ƛǾȅ-ƛƴŦŜǎǘŜŘ ŀǊŜŀΣ ŎŀǊŜŦǳƭƭȅ ǊŜƳƻǾŜ ŀƴŘ 
ǿŀǎƘ ȅƻǳǊ ŎƭƻǘƘƛƴƎ ǿƛǘƘ ƘƻǘΣ ǎƻŀǇȅ ǿŀǘŜǊΦ  LŦ ȅƻǳ ƘŀǾŜ ŎƻƳŜ ƛƴ ŎƻƴǘŀŎǘ ǿƛǘƘ Ǉƻƛǎƻƴ ƛǾȅΣ ƛƳƳŜŘƛŀǘŜƭȅ ǿŀǎƘ ŀƴȅ ŜȄǇƻǎŜŘ ǎƪƛƴ ǿƛǘƘ 
ǊŜƎǳƭŀǊ ǎƻŀǇ ǳƴŘŜǊ ŎƻƭŘΣ ǊǳƴƴƛƴƎ ǿŀǘŜǊΦ !ǾƻƛŘ ǳǎƛƴƎ ŎƻƳǇƭŜȄƛƻƴ ǎƻŀǇǎ ŀǎ ǘƘŜǎŜ ǘȅǇŜǎ ƻŦ ǎƻŀǇǎ ǘŜƴŘ ǘƻ ǎǇǊŜŀŘ ǳǊǳǎƘƛƻƭ όǘƘŜ ƻƛƭ-ƭƛƪŜ 
ŎƘŜƳƛŎŀƭ ƻƴ ǘƘŜ Ǉƭŀƴǘ ǿƘƛŎƘ ŎŀǳǎŜǎ ŀ ǊŜŀŎǝƻƴύ ƻƴ ǘƘŜ ǎƪƛƴ ŀƴŘ Ŏŀƴ ƳŀƪŜ ǘƘŜ ǇǊƻōƭŜƳ ǿƻǊǎŜΦ aŀƎƴŜǎƛǳƳ ǎǳƭŦŀǘŜ ŎƻƴǘŀƛƴƛƴƎ ǎƪƛƴ 
ǇǊƻŘǳŎǘǎ όŜΦƎΦΣ 5ǊΦ ²ŜǎǘΩǎ tƻƛǎƻƴ LǾȅ ²ŀǎƘύ Ŏŀƴ ŀƭǎƻ ƘŜƭǇ ǘƻ ŘŜǘƻȄƛŦȅ ǳǊǳǎƘƛƻƭ ŀƴŘ ŜŀǎŜ ƛǘŎƘƛƴƎΦ LŦ ȅƻǳ ōŜƭƛŜǾŜ ȅƻǳ ƘŀǾŜ ƛƴƘŀƭŜŘ ǳǊǳπ
ǎƘƛƻƭ ǾŀǇƻǊΣ Laa95L!¢9[¸ ŎƻƴǘŀŎǘ ŀ ǇƘȅǎƛŎƛŀƴ ŦƻǊ ŀŘǾƛŎŜΦ LŦ ȅƻǳ ōŜƭƛŜǾŜ ȅƻǳǊ ǇŜǘ Ƙŀǎ ōŜŜƴ ŜȄǇƻǎŜŘ ǘƻ Ǉƻƛǎƻƴ ƛǾȅΣ ƛƳƳŜŘƛŀǘŜƭȅ 
ōŀǘƘŜ ǘƘŜƳ ǳǎƛƴƎ ŀ ǇŜǘ-ǎŀŦŜ ǎƘŀƳǇƻƻ ǘƻ ǊŜƳƻǾŜ ǳǊǳǎƘƛƻƭ ǊŜǎƛŘǳŜǎΦ  

Iƻǿ Ŏŀƴ L ŎƻƴǘǊƻƭ Ǉƻƛǎƻƴ ƛǾȅΚ IŜǊōƛŎƛŘŜǎ ŎƻƴǘŀƛƴƛƴƎ ǘƘŜ ŀŎǝǾŜ ƛƴƎǊŜŘƛŜƴǘǎ ƎƭȅǇƘƻǎŀǘŜ ŀƴŘ ǘǊƛŎƭƻǇȅǊ ŀǊŜ ŜũŜŎǝǾŜ ƛƴ ŎƻƴǘǊƻƭƭƛƴƎ 
Ǉƻƛǎƻƴ ƛǾȅ ƛŦ ǳǎŜŘ ŀŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜ ƭŀōŜƭ ŘƛǊŜŎǝƻƴǎΦ ¦ǎŜ ŦƻƭƛŀǊ ǎǇǊŀȅǎ ǘƻ ǎǇƻǘ ǘǊŜŀǘ ǎƘǊǳō-ŦƻǊƳ Ǉƻƛǎƻƴ ƛǾȅ Ǉƭŀƴǘǎ ƻǊ ǾƛƴƛƴƎ Ǉƻƛǎƻƴ ƛǾȅ 
ŀŎǝǾŜƭȅ ƎǊƻǿƛƴƎ ƻƴ ƛƴŜǊǘ ƻōƧŜŎǘǎ όŜΦƎΦΣ ŦŜƴŎŜǎύ ƛƴ ǎǳƳƳŜǊ ŀƴŘ ŜŀǊƭȅ ŦŀƭƭΦ 5h bh¢ ŀǇǇƭȅ ŦƻƭƛŀǊ ǎǇǊŀȅǎ ǘƻ Ǉƻƛǎƻƴ ƛǾȅ ƎǊƻǿƛƴƎ ƻƴ ǘǊŜŜǎ 
ŀƴŘ ǎƘǊǳōǎΣ ŀǎ ǘƘŜ ƘŜǊōƛŎƛŘŜ Ƴŀȅ ŘŀƳŀƎŜ ǘƘŜǎŜ ǎǳǇǇƻǊǝƴƎ ǇƭŀƴǘǎΦ 5h bh¢ ōǳǊƴ ƻǊ ŎƻƳǇƻǎǘ ŀƴȅ ƻŦ ǘƘŜǎŜ ƳŀǘŜǊƛŀƭǎΦ LƴǎǘŜŀŘΣ ōŀƎ 
ŀƴŘ ŘƛǎǇƻǎŜ ƻŦ ǘƘŜƳ ƛƴ ȅƻǳǊ ƳǳƴƛŎƛǇŀƭ ƎŀǊōŀƎŜΦ  
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IƛΣ L ŀƳ aŀŘŘƛŜ LǿŀǎȊƪƻ ŀƴŘ L ŀƳ ǘƘŜ 
ƴŜǿ hŶŎŜ /ƻƻǊŘƛƴŀǘƻǊ ƛƴ ǘƘŜ {ƘŜǊƛũΩǎ 
ƻŶŎŜΦ L ǿŀǎ ǇǊŜǾƛƻǳǎƭȅ ǿƻǊƪƛƴƎ ŀǘ ǘƘŜ 
{ƛǊŜƴ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ŦƻǊ ŀƭƳƻǎǘ ǘǿƻ 
ȅŜŀǊǎ ǿƘƛŎƘ ǿŀǎ ŀ ƎǊŜŀǘ ǇƭŀŎŜ ǘƻ ǎǘŀǊǘ 
Ƴȅ ŎŀǊŜŜǊ ƘŜǊŜ ƛƴ .ǳǊƴŜǧ /ƻǳƴǘȅΦ aȅ 
ƘǳǎōŀƴŘ ŀƴŘ L ƳƻǾŜŘ ǘƻ ǘƘŜ ŀǊŜŀ ŀōƻǳǘ 
ǘƘǊŜŜ ȅŜŀǊǎ ŀƎƻ ǘƻ ōŜ ŎƭƻǎŜǊ ǘƻ ŦŀƳƛƭȅ ŀǎ 
ǿŜ ǿŜǊŜ ƎǊƻǿƛƴƎ ƻǳǊ ƭƛǧƭŜ ŦŀƳƛƭȅΦ ²Ŝ 
ŎǳǊǊŜƴǘƭȅ ƘŀǾŜ ǘǿƻ ƪƛŘǎΣ ŀ ǎƻƴ ŀƴŘ ŀ 
ŘŀǳƎƘǘŜǊ ŀƎŜǎ ǘƘǊŜŜ ŀƴŘ ƻƴŜΣ ǎƻ ǘƘŜȅ 
ƪŜŜǇ ǳǎ ǾŜǊȅ ōǳǎȅΗ ²Ŝ ƭƻǾŜ ǘƘŜ ƻǳǘŘƻƻǊǎ 
ŀƴŘ ǘŀƪƛƴƎ ŎŀƳǇƛƴƎ ǘǊƛǇǎ ŀǎ ŀ ŦŀƳƛƭȅΣ ǎƻ 
ƭƛǾƛƴƎ ƛƴ ǘƘƛǎ ŀǊŜŀ ƪŜŜǇǎ ǳǎ ǾŜǊȅ ŀŎǝǾŜΦ L 
ŀƳ ƎǊŀǘŜŦǳƭ ŦƻǊ ǘƘƛǎ ƻǇǇƻǊǘǳƴƛǘȅ ŀƴŘ 
ǘƘǊƛƭƭŜŘ ǘƻ ōŜ ŀōƭŜ ǘƻ ǿƻǊƪ ŦƻǊ .ǳǊƴŜǧ 

/ƻǳƴǘȅΦ 

½hbLbD {t9/L![L{¢ 

+%.$2! ,%4#( 

aȅ ƴŀƳŜ ƛǎ YŜƴŘǊŀ [ŜǘŎƘ ŀƴŘ L ŀƳ ŀ 
ǊŜŎŜƴǘ ƎǊŀŘǳŀǘŜ ƻŦ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ ²ƛǎπ
Ŏƻƴǎƛƴ - wƛǾŜǊ CŀƭƭǎΦ aȅ ƳŀƧƻǊ ǿŀǎ 
/ƻƴǎŜǊǾŀǝƻƴ ŀƴŘ 9ƴǾƛǊƻƴƳŜƴǘŀƭ 
tƭŀƴƴƛƴƎ ǿƛǘƘ ŀ ƳƛƴƻǊ ƛƴ {ƻƛƭ {ŎƛŜƴŎŜΦ 
L ŜƴƧƻȅ ǎǇŜƴŘƛƴƎ Ƴȅ ŦǊŜŜ ǝƳŜ ǿƛǘƘ 
Ƴȅ ŦŀƳƛƭȅΣ ŬǎƘƛƴƎΣ ŎŀƳǇƛƴƎΣ ǊŜŀŘƛƴƎΣ 
ŀƴŘ ǿƛƭƭ ŀƭǿŀȅǎ ǘŀƪŜ ŀƴȅ ŎƘŀƭƭŜƴƎŜǊ ƛƴ 
ŀ ƎŀƳŜ ƻŦ ŎǊƛōōŀƎŜΦ L ŀƳ ǘƘǊƛƭƭŜŘ ǘƻ 
ōŜ ǿƻǊƪƛƴƎ ŦƻǊ .ǳǊƴŜǧ /ƻǳƴǘȅ ŀǎ Ƴȅ 

ƘƻƳŜǘƻǿƴ ƛǎ CǊŜŘŜǊƛŎΣ ²LΦ 

{I9wLCCΩ{ hCCL/9 

/hhw5Lb!¢hw 

-!$%,9. )7!3:+/ 

t¦.[L/ I9![¢I {¢!CC 

*%33)#! $%-/.4)'.9 

IƛΣ Ƴȅ ƴŀƳŜ ƛǎ WŜǎǎƛŎŀ 5ŜaƻƴǝƎƴȅΦ  L ǊŜŎŜƴǘƭȅ ƎǊŀŘǳŀǘŜŘ 
ǿƛǘƘ Ƴȅ !ǎǎƻŎƛŀǘŜΩǎ ƛƴ DŜǊƻƴǘƻƭƻƎȅ ŦǊƻƳ ²L¢/Φ  L ŜƴƧƻȅ 
ŎŀƳǇƛƴƎ ǿƛǘƘ Ƴȅ ŦŀƳƛƭȅ ŀƴŘ ǿŀƭƪƛƴƎ ǘǊŀƛƭǎΦ  L ǿŀǎ ǊŜŎŜƴǘƭȅ 
ƘƛǊŜŘ ŀǎ Ŏŀǎǳŀƭ [¢9 ŦƻǊ tǳōƭƛŎ IŜŀƭǘƘΦ  L ŀƳ ǾŜǊȅ ŜȄŎƛǘŜŘ ǘƻ 

ƎŜǘ ǘƻ ƳŜŜǘ ȅƻǳΦ 
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aȅ ƴŀƳŜ ƛǎ {Ƙƛƭƻ /ƻǾŜȅΣ L ŀƳ ƎƻƛƴƎ ǘƻ 
ab{¦ ŦƻǊ ōǳǎƛƴŜǎǎ ƳŀƴŀƎŜƳŜƴǘ ŀƴŘ 
Ƨǳǎǘ ŬƴƛǎƘŜŘ Ƴȅ ŦǊŜǎƘƳŀƴ ȅŜŀǊΦ ¢Ƙƛǎ 
ǎǳƳƳŜǊ L ŀƳ ǿƻǊƪƛƴƎ ŦƻǊ ǘƘŜ ƘƛƎƘǿŀȅ 
ŘŜǇŀǊǘƳŜƴǘΦ L ŜƴƧƻȅ ōŜƛƴƎ ƻǳǘǎƛŘŜ ŀǎ 
ƳǳŎƘ ŀǎ L ŎŀƴΦ L ŀƭǎƻ ŜƴƧƻȅ ƪŀȅŀƪƛƴƎ ŀƴŘ 
ŎŀƳǇƛƴƎΦ bƻ ƳŀǧŜǊ ǿƘŀǘ ǘƘŜ ǿŜŀǘƘŜǊ ƛǎ 
ƻǊ Ƙƻǿ ǘƘŜ Řŀȅ ƛǎ ƎƻƛƴƎ ǘƘŜ Ǝǳȅǎ Ŏŀƴ 
ŀƭǿŀȅǎ ŎǊŀŎƪ ŀ ƧƻƪŜ ǘƻ ƪŜŜǇ ǳǎ ƳƻǾƛƴƎΦ L 
ƪƴƻǿ ǘƘƛǎ ǿƛƭƭ ōŜ ŀ ƎǊŜŀǘ ǎǳƳƳŜǊΗ  

{9!{hb![ ILDI²!¸ ²hwY9w 

(!..!( 3-%34!$ 

Iƛ Ƴȅ ƴŀƳŜ ƛǎ IŀƴƴŀƘ {ƳŜǎǘŀŘΦ ¢Ƙƛǎ 
ǎǳƳƳŜǊ L ǿƛƭƭ ōŜ ǿƻǊƪƛƴƎ ǿƛǘƘ ǘƘŜ 
ǎŜŀǎƻƴŀƭ ŎǊŜǿ ƻƴ ǘƘŜ ƘƛƎƘǿŀȅ ŘŜπ
ǇŀǊǘƳŜƴǘΦ LΩƳ ŜȄŎƛǘŜŘ ǘƻ ōŜ ƻƴŜ ƻŦ 
ǘƘŜ ŬǊǎǘ ƎƛǊƭǎ ǘƻ ōŜ ŀ ǇŀǊǘ ƻŦ ǘƘŜ ǎŜŀπ
ǎƻƴŀƭ ŎǊŜǿΗ L ƭƻǾŜ ōŜƛƴƎ ƻǳǘǎƛŘŜ ŀƴŘ 
ŀŎǝǾŜ ŀƴŘ ŀƳ ǎƻ ƎƭŀŘ ǘƘŀǘ L ŦƻǳƴŘ ŀ 
Ƨƻō ǘƘŀǘ ŀƭƭƻǿǎ ƳŜ ǘƻ Řƻ ōƻǘƘΦ L ǿƛƭƭ 
ōŜ ŀǧŜƴŘƛƴƎ wŀǎƳǳǎǎŜƴ ¦ƴƛǾŜǊǎƛǘȅ 
ŦƻǊ wŀŘƛƻƭƻƎȅ ƛƴ ǎǇǊƛƴƎ ƻŦ нлннΦ  

{9!{hb![ ILDI²!¸ ²hwY9w 

3(),/ #/6%9 

{9!{hb![ ILDI²!¸ ²hwY9w 

*5,)! #%$%2"%2' 

 
 
IŜƭƭƻΣ Ƴȅ ƴŀƳŜ ƛǎ Wǳƭƛŀ 

/ŜŘŜǊōŜǊƎΗ L ŀƳ ǎǳƳƳŜǊ ƘŜƭǇ 
ŦƻǊ ǘƘŜ ƘƛƎƘǿŀȅ ŘŜǇŀǊǘƳŜƴǘ 
ǘƘƛǎ ȅŜŀǊΦ L ŀƳ ŀ ƎǊŀŘǳŀǘŜ ŦǊƻƳ 
{ƛǊŜƴ IƛƎƘ {ŎƘƻƻƭ ŀƴŘ ŎǳǊǊŜƴǘƭȅ 
ǇǳǊǎǳƛƴƎ ŀ ŘŜƎǊŜŜ ƛƴ ƴǳǊǎƛƴƎ ŀǘ 
aƛƴƴŜǎƻǘŀ {ǘŀǘŜ ¦ƴƛǾŜǊǎƛǘȅΣ 
aŀƴƪŀǘƻΗ L ŜƴƧƻȅ ŀƴȅǘƘƛƴƎ ƻǳǘπ
ŘƻƻǊǎ ŀƴŘ ǘƘƛǎ ǎǳƳƳŜǊ L ƭƻƻƪ 
ŦƻǊǿŀǊŘ ǘƻ ƭƻǘǎ ƻŦ ƭŀƪŜ ŘŀȅǎΗ 
DƭŀŘ ǘƻ ōŜ ŀ ǇŀǊǘ ƻŦ ǘƘŜ .ǳǊƴŜǧ 

/ƻǳƴǘȅ ŎǊŜǿΗ 

7ÅÌÃÏÍÅ ÂÁÃË 

ÒÅÔÕÒÎÉÎÇ 3ÅÁÓÏÎÁÌ 

(ÉÇÈ×ÁÙ 7ÏÒËÅÒÓȡ  

!ÕÓÔÉÎ 3ÐÁÆÆÏÒÄ ÁÎÄ 

4ÒÅÎÔ 'ÕÓÔÁÆÓÏÎȦ 


